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Saudi Aramco president and CEO Khalid A. Al-Falih listens to Yahya Al-Qahtani explain how employees in Hawiyah repaired an essential piece of equipment in-house and shared their lesson 
learned with other departments in the company. 
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Environmental safety 
accomplishments were 
highlighted at the EMSR, 

including flaring minimization, 
water conservation and the full 
deployment of Zero Discharge 
Technology in oil wells in the 
southern Ghawar field. 


In another move to reduce A new bus service has been 

heavy traffic and improve introduced in the 'Udhailiyah 

traffic for commuters, the area to reduce traffic and better 

company will support the protect employees commuting to 

construction of a major cloverleaf and from work, 
bridge for a section of the 
Haradh Highway. 


See story on page 7 


Saudi Aramco by the Numbers 



is the number ideas submitted through the compa¬ 
ny's Idea Management System in 2012. 



CEO Travels to Jiddah 

In his second visit to Jiddah since the safety incident at the Jiddah 
Refinery, Khalid A. Al-Falih offers moral support on behalf of the 
entire Saudi Aramco family to refinery employees and emphasizes 
the importance of safety. 

... page 5 



D&WO 'Bag-N-Your Stress' 

Unique HSE campaign looks to get people to both protect the 
environment and be more aware of their own health and the 
importance of reducing stress. 

... page 4 
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SAMDS gives glimpse of global oil and gas industry direction 



a Participants in the SAMDS pose for a photo in front of the U.S. Capitol in Washington, D.C., 
recently during their three-week participation in the annual event. 


LOUIS ABOUD 

WASHINGTON — Saudi Aramco's Man¬ 
agement Development Seminar (SAMDS) par¬ 
ticipants were guests of honor recently at a 
gala dinner sponsored by the Aramco Services 
Co.'s (ASC) Washington office at the Smithso¬ 
nian National Museum of Natural History. 

Over a three-week period, this year's 20 
SAMDS participants took a comprehensive 
look at the direction of the oil and gas indus¬ 
try in a global context. 

At the dinner, an audience of more than 
300 guests gathered to celebrate the strong 
company ties in the United States and to lis¬ 
ten to the guest of honor, Abdulaziz F. Al- 
Khayyal, senior vice president for Industrial 
Relations, give his remarks. 

SAMDS program participants had the op¬ 
portunity at the gala to meet officials from 
the U.S. government and industry, as well as 
members of the diplomatic community and 
cultural institution representatives. These 
guests and partners of Saudi Aramco were 
also able to hear directly about the company's 
current initiatives while witnessing its com¬ 
mitment to developing its people in action. 
The Management Development Department 
and ASC develop and jointly coordinate the 
SAMDS program. 

Saudi Aramco is introducing another as¬ 
pect to the U.S.-Saudi energy relationship, Al- 
Khayyal said, by opening three new research 
centers as part of an emerging global net¬ 
work of R&D laboratories. "Our new Hous¬ 
ton research facility, for example, will leverage 
its location in this country's energy capital 
to focus on upstream disciplines," said Al- 
Khayyal. "Our Cambridge labs across from 
our partners at the Massachusetts Institute of 
Technology will emphasize exploration and 
production technologies such as computation¬ 
al reservoir modeling and nanotechnology. 
And because oil will continue to fuel trans¬ 
portation for many decades to come, Detroit 
is the logical choice for our third American 
research center. That facility will engage with 
the U.S. auto industry to develop future so¬ 
lutions for the transportation sector, such as 
mobile-source carbon capture, clean fuels and 
next-generation engines." 

Al-Khayyal also spoke about the com¬ 
pany's expanded role, the first step being the 


landmark Accelerated Transformation Pro¬ 
gram that was publicly unveiled by Saudi Ar¬ 
amco CEO and president Khalid A. Al-Falih in 
Washington D.C., at the 2011 SAMDS gala. 
Since that time, the company has made great 
strides toward re-inventing itself by 2020. 

"For example, we are pursuing unconven¬ 
tional gas and deep-water exploration for the 
first time. We are also continuing to expand 
into petrochemicals. Given our refining base 
and plentiful, affordable feedstock, that's a 
natural next step, creating value-added per¬ 
formance products and stimulating the down¬ 
stream conversion industry to create jobs," 
Al-Khayyal added. 

He also described other new endeavors 
that Saudi Aramco has launched, including 
the Wa'ed entrepreneurship program and 
the Saudi Aramco Energy Ventures program. 
Al-Khayyal also mentioned that solar power 
would help diversify the country's energy mix, 
and along with a national energy efficiency 
and conservation campaign, will help meet 


domestic electric power needs. 

Al-Khayyal emphasized that the human 
element represents any organization's true 
source of competitive advantage. "It's one 
reason we continue to put such a premium 
on human resource development — including 
programs like SAMDS," Al-Khayyal said. 

Part of Saudi Aramco's new and expand¬ 
ed vision also includes continuing its role as 
a responsible corporate citizen and enriching 
the quality of life and building understanding 
wherever it does business. Al-Khayyal noted 
that he hoped that many in the audience 
had enjoyed the "Roads of Arabia" exhibi¬ 
tion that made its North American debut last 
fall at the nearby Smithsonian Sackler Gallery. 
By co-sponsoring this landmark archaeologi¬ 
cal exhibition, Saudi Aramco helped a broad¬ 
er audience experience rare art and artifacts 
from the Arabian Peninsula. 

The "Roads of Arabia" exhibit explored 
the interconnection of cultures and civiliza¬ 
tions arising from ancient trade and pilgrim¬ 


age routes. "Business continues to bring 
people together, but so do the arts and cul¬ 
ture, which is why we're building the King 
Abdulaziz Center for World Culture in Dhah- 
ran," Al-Khayyal said. The center will be an 
iconic architectural masterpiece that, once 
finished, will help introduce traditional and 
contemporary Saudi society and culture to the 
international community while bringing the 
best of the wider world to the Kingdom, Al- 
Khayyal told the audience. 

Al-Khayyal said he hoped his glimpse into 
Saudi Aramco's future underscored one ba¬ 
sic message: No matter how quickly or radi¬ 
cally the tools and technologies we use may 
change, the company's mission will continue 
to be helping people — ensuring they have 
access to energy, making their lives more mo¬ 
bile, safer and healthier and enabling them to 
realize their aspirations. 

"That's an awesome responsibility, and 
meeting it calls for a carefully tuned leadership 
engine that can both power and guide Saudi 
Aramco as we move boldly into the future," he 
said as he recognized the SAMDS participants 
in the audience. He then congratulated them 
for being selected and reminded them of their 
responsibility to return "enlightened, informed 
and inspired — because we look to you and 
your colleagues to meet the challenges and re¬ 
alize the opportunities of the future." 

Al-Khayyal also recognized and thanked 
those in attendance, saying: "At Saudi Ar¬ 
amco, we can look back on the past 80 years 
with a sense of pride and look ahead to the 
next eight decades with eagerness and excite¬ 
ment. At the same time, we recognize that 
none of that would be possible without the 
support and active engagement of our many 
partners, associates and friends the world 
over — including right here in the United 
States. So, this evening, we once again cel¬ 
ebrate the ties that bind us together as indi¬ 
viduals, as companies and organizations, and 
as two great nations. As we look ahead to 
the next 80 years, joined by some of the next 
generation of leaders who will help guide 
Saudi Aramco along that path, I can think of 
no better way to mark this milestone than 
with the constant partners, close colleagues 
and dear friends who are in this magnificent 
hall tonight." 



What I learned 
from the young 
Gavaliers 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


A few weeks ago, I had the good 
fortune of attending the Young 
Leaders Gavel Club meeting in Ras 
Tanura. The club is affiliated with 
Toastmasters International, follows 
its methodology to develop commu¬ 
nication and leadership skills for 10- 
18 year olds and is supported by the 
Ras Tanura Toastmasters Club. 

I went into the meeting with the 
intention of volunteering to help my 
fellow Toastmasters with their initia¬ 
tive. I went thinking that with their 
few writing skills and little (if any) ex¬ 
perience in public speaking, I would 
be able to help these kids improve 
their public speaking skills. I went 
thinking that mentoring children at 
this tender age would help boost 
their confidence and self-esteem. 

How naive I was in thinking so. 

I went thinking that I could contrib¬ 
ute something, but I realized I didn't 
have much to contribute. Instead, I 
came back learning from them. 

All the adolescents who came up 
to speak that day — and even those 
who were simply present in the 
room — taught me certain valuable 
life lessons that we as adults seem 
to forget in our journey of growing 
up. This meeting served as an eye- 
opener. 



Shaistha Khan 

Ras Tanura 

shaistha. khan@aramco. com 


The first lesson I learned that 
day was about enthusiasm. These 
kids are so eager to grab every op¬ 
portunity that comes their way. No 
sooner had the Toastmaster of the 
Day requested a volunteer, then sev¬ 
eral hands shot up with a cry of "Oh 
Me! Me! Me!" A squeal of delight 
from the "Chosen One" and a groan 
of "Oh, man!" from the others fol¬ 
lowed. 

So enthusiastic are they that one 
wanted to be an evaluator even 
though he was already the timer. 
Only after his mentor clarified that a 
person cannot do two things at once 
did he acquiesce. 

How often do we get to see 


that kind of behavior in a group of 
adults? Many times, we see adults 
avoid the eyes of the speaker, shift¬ 
ing their gaze, being mutely over¬ 
joyed when not called up and silently 
accepting (maybe with a little con¬ 
tempt) when called upon. What hap¬ 
pened to us? How did life change 
us from being so eager to becoming 
passive and stagnant? 

The second lesson I learned was 
about being fearless. I observed how 
the Gavaliers walked up to the stage 
and delivered their speeches. They 
weren't afraid of putting up a silly 
act to enhance their speech; they 
weren't afraid of expressing their 
opinions; and they weren't afraid of 
being themselves. This is something 
that you rarely get to see among 
adults. As we grow up, don't we 
get tied down by social norms, eti¬ 
quettes, do's and don'ts? We hide 
ourselves beneath so many layers 
that sometimes we have trouble de¬ 
ciphering who we really are. 

The next big lesson that I learned 
was on the virtue of patience and 
comradeship. A teenager came up 
to the stage and proceeded with his 
speech. He seemed slightly terrified 
of standing in front of the audience 
and was stumbling with his words. 


An adolescent girl came 
up next and spoke about a 
sad experience, filling her sen¬ 
tences with a lot of uncomfort¬ 
able pauses, shuffling feet and 
"urn's." During both speeches, 
the audience listened patiently 
and even urged the participants 
on. 

How often do we get to see 
that kind of behavior in a group 
of adults? Most of the time, we 
see adults fiddling with their mo¬ 
bile phones, doodling or some 
simply disengaging from the 
speaker. What happened to us? 
How did life change us from be¬ 
ing so forbearing to becoming 
passive and unreceptive? 

Some may say that "growing 
up ruined us," but jokes apart, I 
am sure we still have these out¬ 
standing qualities within us. It is 
just a matter of rediscovering and 
revisiting them. 

For more information on 
The Young Leaders Gavel Club, 
please contact Kamal Khan at 
Kamal.khan. l@aramco.com, 
Manohar Shinde at Manoharro. 
shinde@aramco.com or Nisar 
Ansari at Nisarahmad.ansair@ar- 
amco.com. 
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■ On the fourth stop in the Kingdom, iDiscover brought its hands-on and inguisitive form of teaching and learning to Jazan. 


iDiscover visits Jazan 


JAZAN — The southwest corner of the 
Kingdom pulsed with energy and excite¬ 
ment as hundreds of students and teachers 
took part in the iDiscover Math and Sci¬ 
ence Program at the Red Sea city of Jazan. 

Organized by the iThra Youth Initiative 
of Saudi Aramco's King Abdulaziz Center 
for World Culture, the program attempts 
to ignite a spark of creativity in the nation's 
younger generation and give them a new¬ 
found understanding and appreciation of 
mathematics and the sciences. 

During the first week of the program 
200 men and women teachers were 
trained by 32 men and women "pioneers," 
who were selected by the Ministry of Edu¬ 
cation and Tatweer Education Co. to un¬ 
dergo two weeks of intensive training in 
the U.S. at the Math Zoom Academy and 
the Lawrence Hall of Science in California. 
Through multiple courses aimed at teach¬ 
ing new methods in science and math¬ 
ematics, those 200 teachers would in turn 
teach and train 400 boy and girl students 
during the second week. 

On the second and third floors of the 
Saudi Elementary School in Jazan, the boys 
of iDiscover Math and Science Camp had 


two training sessions daily. The first ses¬ 
sion, dedicated to science and math, pro¬ 
vided students with methods and tools to 
help them discover, experiment, compare 
and apply. The second session was dedi¬ 
cated to character enrichment, connecting 
creative minds with others, providing the 
boys with self-confidence and training on 
how to express their views and ideas. 

In total, the boys spent 100 hours, dur¬ 
ing which they received intensive interac¬ 
tive learning and training. The girls spent 
an equal amount of time dedicated to 
the same areas at the Second Secondary 
School over the same time period. 

One group of girls submitted an idea to 
help tourists in Jazan reach popular spots 
with limited signage, how to avoid get¬ 
ting lost in mountainous areas and how to 
call for assistance when needed. Another 
group of girls suggested replacing rote 
memorization with discovery and innova¬ 
tion at their school, prompting students to 
think and do research to reach the learning 
objective. 

Some of the boys presented an idea 
for design modifications at their school. 
Another student had an idea for flexible 


bridges in flood-prone areas in Jazan. 

All these ideas reflected boys' and girls' 
overwhelming desire to make their future 
better and more beautiful through a life 
full of innovations to be passed on from 
generation to generation in a society that 
aspires to spread knowledge, not only on 
the national level, but to the world as well. 

The closing ceremony was attended by 
the governor of Jazan Area, HRH Prince 
Mohammed ibn Nasser ibn Abdulaziz Al- 
Saud, who watched some of the students' 
discoveries and dreams that did not stop 
at a mere presentation. One of them even 
promised to build a bridge between Jazan 
and the Farasan Island, while one female 
student said she wanted, upon her return 
to school, to act as a young teacher and 
convey all that she had learned and discov¬ 
ered to her classmates at school. 

This was the fourth stop for the pro¬ 
gram, having already visited Hayil, Jiddah 
and Yanbu'. The program's last stop will 
be al-Hasa. At its end, it will have trained 
1,000 teachers and 2,000 students from 
across the Kingdom to look at learning in a 
new light, and most importantly, to share 
their newfound knowledge with others. 



■ Young iDiscover participants listen to instruction during a hands-on course in Jazan. The program taught a variety of math and science lessons 
through interactive and thought-provoking activities. 


Saiidi Aramco 
in the News 


Expatriate workers find wealth 
of positions worldwide 

Working abroad is just part of the 
job for many professionals in the oil 
and gas industry, driving expatriate 
employment around the globe. For 
engineers, geologists and other 
professionals, the opportunities attached 
to these expatriate positions are worth 
the journey. 

Saudi Aramco, a national oil and 
natural gas company, has largest daily 
oil production in the world. Robert Britt, 
a member of staffing services at Aramco 
Services Co., said his division, a U.S. 
subsidiary for Saudi Aramco, recruits 
for professionals to fill a broad range 
of positions to support the company's 
worldwide jobs and projects. 

"From regional play-based 
exploration to focused field 
developments, we have an active 
exploration program with opportunities 
with reservoirs you will find nowhere 
else than in Saudi Arabia. From 
exploration and producing to refining 
and petrochemicals, there's a full 
spectrum of opportunity." 

— Houston Chronicle 



Stay Safe 


d alone 


OPEC Basket Weekly Price trend for the 
Past five weeks: 

Friday, April 19, 2013 -$97.23 
Friday, April 26, 2013 -$98.96 
Friday, May 3, 2013 -$100.39 
Friday, May 10, 2013 - $102.04 
Friday, May 17, 2013 - $100.32 
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■ Participants in a recent workshop designed to form a consortium to meet company objectives in the development of human capital in the Jazan area pose for a photo. 

Workshop helps form consortium to develop Saudi human capital in Jazan 


AL-KHOBAR — The Project Manage 
ment Team and New Business Development 
recently hosted a workshop with represen¬ 
tatives from Technical and Vocational Train¬ 
ing Corp. (TVTC), the Human Resources 
Development Fund (HRDF) and eight main 
contractors that have been awarded major 
contracts to build the massive refinery and 
terminal facilities at Jazan (Jazan Program). 

The purpose of the workshop was to 
align efforts in forming a consortium, as sug¬ 
gested by Saudi Aramco president and CEO 
Khalid A. Al-Falih during the 2012 contract 
award ceremony. The consortium will over¬ 
see the training of Saudis to achieve Saudi 
Aramco's objectives in the development of 
the human capital in Jazan area. 

Through the consortium, contractors 


will receive support from HRDF, TVTC and 
Saudi Aramco to ensure compliance with 
Saudization targets stipulated in the associ¬ 
ated contracts. 

Although contractors are usually respon¬ 
sible for meeting their Saudization targets, 
this new approach will assist them in reach¬ 
ing these goals. The consortium will be 
formed in close coordination with the con¬ 
tractors. 

The workforce to build the Jazan Pro¬ 
gram will exceed 40,000 over the next four 
years, with an estimated 5,000 Saudi citi¬ 
zens to be hired in the process. 

The intent of the workshop was to en¬ 
courage contractors to sponsor Saudi train¬ 
ees as early as possible to fill the vocational 
occupations during the construction phase. 


In return, this will have a positive impact in 
achieving the high Saudization quota set by 
Saudi Aramco. 

Another key outcome sought through 
the consortium is to provide purpose for 
the people of Jazan, who should benefit di¬ 
rectly from every phase of the program — 
from the services to be established to the 
construction activities, and ultimately from 
the operations of these world-class facili¬ 
ties. Through its efforts, the consortium 
plans to make Jazan a magnet for entrepre¬ 
neurs and investors. 

Recruitment will focus on Jazan Prov¬ 
ince and then expand to neighboring areas 
as required. A contractor has already hired 
people from the Jazan area to prepare them 
for the construction phase. 


Such workshops and diligent collabora¬ 
tion thereafter will ensure Saudization tar¬ 
gets are met and exceeded every step of 
the way throughout the program life cycle. 
Such efforts, however, go beyond mere 
contractual obligations and are considered 
part of Saudi Aramco's corporate social re¬ 
sponsibility efforts. 

Several presentations were given, includ¬ 
ing an overview of Saudi Aramco's values 
and how the initiative relates to citizenship, 
a session on how the training for the Sau¬ 
di contractors will be conducted to meet 
international standards, and a strengths, 
weaknesses, opportunities and threats 
(SWOT) exercise for contractors to analyze 
the consortium formation from various per¬ 
spectives. 


D&W0 campaign focuses on 


stress reduction, environmental protection 



■ Drilling and Workover management listens to a presentation made by SAMSO representative Matt Stringer. 


AREFM. YOUNIS 

DHAHRAN — Drilling and 
Workover (D&WO) employees will 
be getting busier over the next few 
months as the company increases 
its number of rigs in the field, so a 
one-day workshop, "Bag-N-Your 
Stress," was held to get people 
ready for what's on the way. 

D&WO executive director Ab- 
dulHameed A. Rushaid opened 
the event, which was organized 
by the Drilling Operational Excel¬ 
lence and Compliance Division 
(DOE&CD). Division general su¬ 
pervisor Abdullah S. Garni said 
management sought to educate 
employees about health, safety 
and environmental (HSE) issues to 
reduce pressure and stress for the 
workforce. 

"Saudi Aramco employees are 
leaders in creating social and eco¬ 
nomic opportunities for the welfare 
of the community," Rushaid said. 
"Drilling and Workover is a very 
exciting, challenging and demand¬ 
ing job. Therefore, the Drilling Op¬ 
erational Excellence & Compliance 
Division (DOE&CD) has taken steps 
to address this issue and highlight 
specific methods by which the im¬ 
pact of stressors can be minimized 
at all levels — individuals, commu¬ 
nity or organizations." 

Managing Stress 

The campaign included on-site 
blood pressure measurements and 
wellness coaching as well as gifts 
of stress management pamphlets, 
stress-indicator cards and pedom¬ 
eters, said Abdulrahman A. Sanea, 
supervisor of Performance Manage¬ 
ment and Quality Assurance who 
helped organize the workshop. 

Rushaid listened to presenta¬ 
tions from SAMSO Preventive Med¬ 


icine technician Matthew Stringer 
who offered a workshop on han¬ 
dling stress at work. "Identifying 
what stress is and what triggers 
stress allows us to address stress 
proactively," Stringer said. 

D&WO's Naser A. Otaibi, super¬ 
intendent of Onshore Development 
Drilling, stressed the rules and re¬ 
sponsibilities of employees before 
letting them go to their posts or 
jobs. "The first thing is to establish 
his rules and responsibilities and 
what's expected of him. Once the 
employee identifies his responsibili¬ 
ties, he needs to work as a leader, 
not a doer. Once you delegate, you 
remove the possibility of stress; so 
instead of being a one-man show 
it becomes a team effort reducing 
overall stress, which is much more 
efficient," Otaibi said. "Efficiency is 
the complete opposite of stress." 

Mohammed S. Ghamdi, su¬ 
perintendent of Drilling Critical 
Operations, said looking at past 
failures is the worst thing you can 
do while on the job. "As a positive 
approach, always approach your 
work with optimism today and to¬ 
morrow by looking after yourself. 

In this way, you can live and work 
in a stress-free environment by 
creating a check-and-balance be¬ 
tween your home and professional 
life," Ghamdi said. "Don't lose 
sleep over past issues." 

Recycling Puzzle 

In addition to managing stress, 
Drilling and Workover employ¬ 
ees were encouraged to improve 
healthy environments in other fun¬ 
damental ways, including reducing 
the environmental impact of wast¬ 
ed plastic grocery bags. 

Zeina M. Atie and Shipra Te- 
wani of the Central Community 


Services Department/Dhahran Re¬ 
cycling Group (CCSD/DRC) told 
participants more than a million 
plastic bags leave the Dhahran 
Commissary every year, which end 
up in landfills rather than recycling 
bins assigned for that purpose. 

"This is despite the fact that 
recycling pickups occur every day 
throughout Saudi Aramco commu¬ 
nities," Atie said. 

"CCSD/DRC is encouraging 
customers doing their shopping at 
the Commissary to refuse plastic 
bags and only accept bags that are 
recycled or made with materials 
that can be recycled and not add 
more harm to our environment," 
Tewani said. 

A model of a plastic recycling 
plant that reduces plastic into small 
pellets was showcased. Plastic 
left to break down in the ground 


would take at least 500 years to be 
absorbed. 

Drilling management said the 
presentation would have a power¬ 
ful effect on Drilling and Workover 
staff. 

"I am very pleased to see that 
our people have started to look 
closely and more seriously at other 
issues that are as equally impor¬ 
tant as the operation, such as their 
well-being and environment," said 
Drilling general manager Omar S. 
Husaini. "I see a very good change 
in the way our people have started 
to approach these issues, which is 
a reflection of a culture change. 
This, I am sure, will flow into major 
improvements in the direction of 
HSE management." 

"DOE&CD recognizes that by 
helping our employees to improve 
their health and environmen¬ 


tal awareness, there will be tan¬ 
gible benefits to the organization 
through the reduction of illness 
and possible detrimental environ¬ 
mental impact and their associated 
human and financial costs," said 
Garni. 

Askar S. Hajri, superintendent 
of Onshore Development Drilling, 
said the environmental workshop 
was one of the most interesting 
he has attended. "It was an excel¬ 
lent effort to highlight the impor¬ 
tance of recycling issues, showing 
both the simple and complicated 
parts of the equation. This is evi¬ 
dent by the simple idea of refusing 
plastic bags at the checkout of the 
Commissary and the complexity of 
having to create a comprehensive 
recycling plant to handle and turn 
the plastic into reusable pellets," 
he added. 
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CEO offers support, urges personal 



KHALI D ALTOWELLI 

JIDDAH — For the second time 
since the incident at the Jiddah Re¬ 
finery, Saudi Aramco president and 
CEO Khalid A. Al-Falih came to Jid¬ 
dah offering moral support on be¬ 
half of all company employees for 
refinery employees who lost a fel¬ 
low employee. 

The CEO also re-emphasized 
the critical need to always pay at¬ 
tention to safety — even in the 
most routine and mundane tasks 
— because the alternative can be 
tragic. 

During his tour of the refinery, 
Al-Falih remembered Fawzi Sho- 
sho, a 31-year veteran of the com¬ 
pany. 

"We all feel like we are his 
family," Al-Falih told refinery em¬ 
ployees, reflecting on the shared 
feeling of loss. Fie said that this 
feeling is what spurs a sense of re¬ 
sponsibility and the desire to en¬ 
sure such an incident doesn't take 
place again. 

Al-Falih added that Saudi Aram- 
co's good safety record can create 
complacency, something that must 
be guarded against at all costs. 

The CEO was joined on his 
tour by Omar S. Bazuhair, execu¬ 
tive director of Refining and NGL 
Fractionation; refinery manager 
Abdullah A. Deraibi; manager Sa- 
meer A. Nasruddin of Saudi Aram¬ 
co Affairs-Western Province; and 
Jiddah Industrial Security manager 
Talal M. Sehli. 

"Our confidence in you has not 
been shaken by this incident," Al- 
Falih told refinery staff. "On the 
contrary, it has grown stronger be¬ 
cause of your fast response. Cour¬ 
age and professionalism played an 


■ Khalid A. Al-Falih visits with staff 
safety. 

important role in reducing casual¬ 
ties in this unfortunate incident." 

Al-Falih also re-emphasized the 
need to take personal responsibil¬ 
ity for safety and cultivate a robust 
culture of safety. Fie added that 
through this difficult time, employ¬ 
ees at the refinery will become ever 


members at the Jiddah Refinery during 

more vigilant and leaders in safety. 

"Jiddah Refinery should now 
become the leader and model for 
safe practices and safety proce¬ 
dures in the company, considering 
the tragic experience we've recently 
dealt with," he said. 

Meanwhile, while speaking with 


his visit Monday, offering condolences, 

members of the Fire Protection De¬ 
partment — who were the first re¬ 
sponders to the incident — Al-Falih 
said his faith in them is absolute. 

"You are not the unknown sol¬ 
diers here," Al-Falih said. "Your 
courage is commendable, and your 
efforts are recognized. 


moral support and a message of 

"Your fellow employees in op¬ 
erations can carry on with their 
daily work safe in the knowledge 
that you are there to help them in 
moments of emergency," he said. 
"Production and operations are a 
distant second to employee safety 
and protecting lives." 



Photo: Rayan Al Ghamdi/MPD 


Employees 
from the 
Engineering, 
Capital and 
Operations 
Support busi¬ 
ness line pose 
for a photo 
with Khalid G. 
Al-Buainain, 
the senior 
vice president 
of the orga¬ 
nization and 
members of 
management 
after being 
recognized for 
working 35 
years without 
incurring a 
single inci¬ 
dent. 


EC&OS employees honored for 35-year clean safety record 


SARA AL-JINDAN 

The Engineering, Capital and Opera¬ 
tions Support business line held a Distin¬ 
guished Safety Achievement Recognition 
Ceremony recently for Materials Supply 
employees who have achieved 35 years 
of service without an incident. 

The event was designed to signal the 
importance of safety while recognizing 
the extraordinary achievements of the or¬ 
ganization's awardees. 


The Distinguished Safety Award Pro¬ 
gram was first introduced in 1989. Since 
then, a total of 1,858 employees have 
achieved the safety milestone, and the 
numbers are increasing each year. The 
positive trend shows that employees are 
taking safety seriously and that the com¬ 
pany's safety training programs and edu¬ 
cation efforts are paying dividends. 

"What an encouragement it is, to see 
this achievement and success sitting in 


front of me and telling me 'Yes, it is pos¬ 
sible!' I know some of you have already 
retired, but surely your fingerprints of 
safe environment will always be there, 
and your footsteps towards a safe Saudi 
Aramco will always be followed,' said 
Majid Yaqoub, the event's master of cer¬ 
emony. 

The event was organized and man¬ 
aged by Materials Supply's Pluman Re¬ 
sources Development Center. 


The 18 employees were recognized 
were: Munir M. Rafie, Flashim N. Al Ab¬ 
del Farag, Abdal Aziz A. Abu Saad, Fa- 
had M. Al Shami, Abdullah A. Al Jamaia, 
Abdullah S. Al Drees, Eisa S. Al Shaba'ah, 
Abdallah Y. Bu Hlaiqa, Mohammed A. Al 
Zraiq, Abdullah E. Al Delaim, Nassir H. Al 
Mutawa', J'afer A. Al Shaif, Ali H. Al Mo¬ 
hammad, Sa'eed A. Al Shamrani, Rashid 
S. Al Matrafi, Naser M. Al Dossari, Sami 
B. Al Dandan and Ayidh M. Al Hajri. 
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■ Fuel oil 
workshop 
par¬ 
ticipants 
pose for 
a photo 
during the 
event held 
recently in 
al-Khobar. 



P&CSD workshop puts focus on fuel oil challenges 


NASIRU TUKUR 
AL-KHOBAR — The Process 
& Control Systems Department 
(P&CSD) recently held a workshop 
on fuel oil in al-Khobar titled "Chal¬ 
lenges of Meeting Fuel Oil Specifica¬ 
tion Changes." 

The workshop was organized 
as part of the effort by the P&CSD- 
led Product Specifications Commit¬ 
tee in conducting an annual forum 
for knowledge enhancement of the 
company's personnel. 

A total of 48 employees from 
various Saudi Aramco organiza¬ 
tions including Corporate Planning, 
OSPAS, Power Systems, New Busi¬ 
ness Development, FPD, Refining, 
Distribution and Engineering Ser¬ 
vices attended the workshop. It was 
conducted by consultants from Hart 
Energy, Axens and DuPont. 

In his opening remarks, Hussain 
A. Al-Qahtani, manager of P&CSD, 
stressed that the workshop was in¬ 
tended to provide a better under¬ 
standing of the current reality of fuel 
oil specifications, anticipated change 
in the future and its impact on the 


supply demand chain in the King¬ 
dom's heavy fuel oil system. He not¬ 
ed that the Saudi Aramco heavy fuel 
oil specification was revised from 3.7 
to 3.5 wt % sulfur effective Janu¬ 
ary 2012 to comply with the current 
bunker fuel specification as man¬ 
dated by the International Mari¬ 
time Organization (IMO). He further 
added that IMO recently approved a 
further move to a much lower sulfur 
specification of 0.5 wt % on bunker 
fuel oil by 2020 or 2025 based on 
a review planned for 2018. Certain 
environmentally sensitive areas are 
moving to even lower sulfur levels. 
The sharp drop in the bunker fuel oil 
sulfur specification, together with 
the significant domestic demand 
growth for fuel oil, requires urgent 
attention especially by fuel oil manu¬ 
facturing facilities. 

Al-Qahtani thanked workshop 
participants for attending and also 
acknowledged the presence of in¬ 
dividuals from Hart Energy's Inter¬ 
national Fuel Quality Center (IFQC), 
Axens and DuPont, with which Sau¬ 
di Aramco has had a strong collabo¬ 


ration as business and technology 
partners for years. He concluded by 
challenging workshop participants 
to develop options available to Saudi 
Aramco to meet the requirements 
of any future fuel oil specifications. 
He also announced P&CSD's plan to 
lead the effort in developing a Fuel 
Oil Quality Roadmap for the King¬ 
dom similar to the road map de¬ 
veloped for transportation fuels in 
2007. 

The workshop began with a pre¬ 
sentation by Dr. Petr Steiner of Hart 
Energy's IFQC on residual fuel oil 
(RFO) global specifications and regu¬ 
lations, with particular emphasis on 
the IMO marine fuels future sulfur 
limits and emissions requirements. 

He also highlighted the impact of 
the future specifications on global 
fuel oil supply and demand. 

Abdulaziz Al-Shalali, OSPAS spe¬ 
cialist, further elaborated on the in- 
Kingdom's fuel oil supply/demand 
outlook to 2022. Fuel oil supply via 
the Kingdom refineries will remain 
flat during this period, he said, add¬ 
ing that there is a significant de¬ 


mand growth projection under the 
business-as-usual demand scenario. 
He also highlighted the various on¬ 
going initiatives that have the po¬ 
tential to decrease the overall fuel oil 
demand in the Kingdom. These ini¬ 
tiatives include the National Energy 
Strategy (NES), new sales gas discov¬ 
eries and the implementation of re¬ 
newable energy technologies. 

The presentation given by Fred¬ 
eric Morel, Axens expert director on 
Tech Services, focused on the vari¬ 
ous commercially proven residue de¬ 
sulfurization solutions available for 
the production of ultra-low sulfur 
fuel oil (ULSFO) to achieve the target 
sulfur content of 0.1 wt % and 0.5 
wt %, respectively. The Hyvahl Fixed 
Bed Resid Desulfurization (RDS) and 
the H-OilRC Ebullated Bed Residue 
Hydrocracking (RHCK) were dis¬ 
cussed in detail. 

Nick Confuorto, vice president 
for Technology, Sales & Marketing 
for DuPont's BELCO affiliate, along 
with his colleague Yves Herssens, 
provided the treatment options 
available for H 2 S and S0 2 offgas. H 2 S 


and S0 2 scrubbing allows the use 
of less expensive HFO compared to 
ULSFO, but adequate consideration 
has to be given to byproduct dis¬ 
posal. 

The participants appreciated 
P&CSD for providing a platform for 
discussing the complex issues of fuel 
oil. Hussain Sughaiyerof the D&TO 
Planning and Technical Division was 
appreciative of the event for bring¬ 
ing together technology providers 
that are offering solutions to meet 
our future oil quality requirements 
and emissions specifications. 

Saeed S. Al-Alloush, D&TU su¬ 
pervisor and vice chairman of the 
Product Specifications Committee 
(PSC), concluded the workshop by 
thanking all the attendees and an¬ 
nounced a path forward on P&CSD's 
plan to initiate discussion within a 
smaller team with participation of 
various stakeholders' representatives 
on the appropriate specifications for 
the future of Saudi Aramco's fuel oil. 
He sought the cooperation and sup¬ 
port of all attendees in developing a 
robust fuel oil quality roadmap. 


First International Separation and Filtration Forum held 


AL-KHOBAR — The Process and 
Control Systems Department recently 
conducted the 1st International Sepa¬ 
ration and Filtration Forum and Ex¬ 
hibit at an al-Khobar area hotel under 
the theme of "Advanced Solutions to 
Meet Challenging Requirements." 

The first-of-its-kind event sought 
to enrich the technical knowledge of 
Saudi Aramco engineers as well as 
to share pioneering technologies and 
exchange experiences and lessons 
learned with international exhibitors 
in the oil and gas processing industry. 

Filtration is the mechanical or 
physical operation used for the pur¬ 
pose of separating solids from liquids 
or gases through a specially designed 
interposed medium. These operations 
are vital to the company to ensure 


sustaining local and global demand of 
producing on-specification products. 

About 165 people and 10 in¬ 
ternational exhibitors attended the 
event, which included two Saudi Ar¬ 
amco exhibitions. The Research and 
Development Center demonstrated 
the Karab (extracted from palm trees) 
absorption efficiency used for oil spill 
removal. Also, Haradh Gas Plant illus¬ 
trated various processes to empha¬ 
size the importance of conducting 
comprehensive analysis for hydrocar¬ 
bon condensate before installing fil¬ 
tration media. 

The event was started with a 
keynote by Hussain A. Al-Qahtani, 
manager of P&CSD, who addressed 
major future challenges. 

"With the current increasing in¬ 


ternational and domestic energy, ac¬ 
companied by the need to have more 
complex systems to maintain quality 
products, developing and using 'Ad¬ 
vanced Solutions to Meet Challeng¬ 
ing Requirements' is paramount to 
ensure that Saudi Aramco remains a 
world leader in a competitive busi¬ 
ness and a major contributor to both 
the local and global economy," Al- 
Qahtani said. 

The event focused on vital issues 
such as enhanced produced water 
treatment, black powder removal 
and mercury mitigation through a 
series of technical presentations in 
four sessions. Each session included 
a panel discussion that provided op¬ 
portunities for attendees from vari¬ 
ous Saudi Aramco departments and 



The impor¬ 
tance of 
samples 
analysis is 
illustrated 
at a Saudi 
Aramco 
booth. 


international vendors to interact with 
the presenters. 

Organizers received positive feed¬ 
back from those attending the con¬ 
ference. P&CSD'S Upstream Process 
Engineering Division plans to conduct 
the event on an annual basis. 

Organizers said they plan to im¬ 


prove the event next year by keeping 
company engineers up-to-date with 
new technologies and discoveries in 
the field of filtration and separation. 
Also, international oil and gas op¬ 
erators will be invited to attend and 
share their experiences with Saudi 
Aramco engineers. 


Mohammed Al-Suwaimil receives prestigious Microsoft certification 


FAHAD AL-DOSSARY 

Mohammed Al-Suwaimil, a member of the 
Computer Operations Department (COD), has 
successfully achieved the prestigious Microsoft 
Certified Master certification in the latest edition 
of Windows Directory. 

"There are only 107 individuals who were 
able to achieve the Microsoft Certified Masters 
rating worldwide. Being among this elite group 
is truly remarkable," said Abdulaziz Al-Shafi, 
Computer Operations Department manager. 
"Achieving this certification is a clear sign of the 
focused attention, accurate thinking and tenac¬ 
ity that Mohammed has. These competencies 


will enable us as a team to achieve the opera¬ 
tional excellence that we strive toward" Al-Shafi 
added. 

Al-Suwaimil is a graduate of King Fahd Uni¬ 
versity of Petroleum and Minerals (KFUPM). He 
joined Information Technology directly after grad¬ 
uating in 2005. 

Since then, Al-Suwaimil has showed an un¬ 
matched desire for excellence and self-devel¬ 
opment, which earned him the respect of his 
colleagues and the appreciation of his manage¬ 
ment. 

Currently, Al-Suwaimil is leading a major proj¬ 
ect in the Saudi Aramco computing environment. 



Mohammed 
Al-Suwaimil, 
right, poses 
for a photo 
with COD 
manager 
Abdulaziz Al- 
Shafi. 
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■ Members of management tour the grounds at facilities in 'Uthmaniyah as part of an Executive Management Safety Review. 



Photo: Moayed Al-Qattan 


■ Aali M. Zahrani, acting manager of the Seawater Injection Department, 
gives a presentation on the new bus routes designed to reduce traffic 
congestion in the 'Udhailiyah area. 


EAMONN HOUSTON 

'UDHAILIYAH — A recent 
Executive Management Safety 
Review (EMSR) in 'Udhailiyah 
took place against the backdrop 
of the continuing efforts to con¬ 
tain the potentially fatal novel 
coronavirus (nCoV) in the region. 

Khalid A. Al-Falih, president 
and CEO, revealed that Saudi 
Aramco Medical Services Orga¬ 
nization (SAMSO) had been in 
almost constant contact with the 
Ministry of Health "to ensure 
that the hospi¬ 
tals get the help 
they need" and 
that "(nCoV) is 
contained," the 
CEO said. 

"We have 
to reinforce our 
safety culture 
to make sure 
we preserve the 
health and well¬ 
ness of our peo¬ 
ple. These are 
our ultimate ob¬ 
jectives." 

The EMSR 
had kicked off 
with basic hy¬ 
giene advice 
and behavioral 
pointers to help 
mitigate the risk 
of nCoV spreading further. A 
brochure offering advice on ef¬ 
fective hand washing was dis¬ 
tributed among the audience 
of Saudi Aramco workers and 
members of management. 

On a more common safety 
subject, a fair amount of discus¬ 
sion revolved around the impor¬ 
tance of traffic and how to avoid 
motor vehicle accidents (MVAs). 

Executives at the EMSR also 
heard during a presentation by 
Adel Rubaian, planning pro¬ 
grams analyst, that MVAs have 
jumped by 32 percent in those 


two years and that more than a 
quarter of the vehicles in a traf¬ 
fic survey broke the 100 kmh 
speed limit, with 9 percent listed 
as having traveled above 120 
kmh. 

His presentation with the title 
"Turning the Corner" highlight¬ 
ed how the 'Udhailiyah area had 
pioneered a mass transport bus 
service for employees. 

The bus service is designed 
to help limit the number of em¬ 
ployee vehicles on the road and 
create a culture 
of mass trans¬ 
portation use 
among employ¬ 
ees and their 
families. Free- 
access WiFi has 
been installed on 
buses to make 
the transporta¬ 
tion service more 
attractive. 

Rubaian also 
showed architec¬ 
tural drawings 
of the clover- 
leaf bridge plan, 
which could re¬ 
sult in a dramat¬ 
ic improvement 
to traffic flow in 
the area. 
Currently 
5,600 Saudi Aramco employ¬ 
ees work in the area, and with 
the addition of contractor em¬ 
ployees, the number of people 
working at the area's four gas 
plants, 14GOSPs, 'Udhailiyah 
Camp, two contractors' parks 
and 21 major support facilities 
totals 12,600. 

During a safety performance 
overview, Ahmad A. Al-Sa'adi, 
vice president of Gas Opera¬ 
tions, informed members of 
management in attendance of 
'Udhailiyah's major safety ac¬ 
complishments in the past year. 


Those achievements include the 
opening of a bus terminal at al- 
'Uyun and a 60 percent increase 
in the use of mass transportation 
since July 2012. 

The 'Udhailiyah Area has also 
installed speed monitoring de¬ 
vices in 43 percent of Saudi Ar¬ 
amco company vehicles and LED 
flashing lights at critical intersec¬ 
tions in the area. 

Management also gave the 
green light to support the con¬ 
struction of a major "cloverleaf" 
bridge plan for a section of the 
Haradh Highway, which is de¬ 
signed to improve safety and 
provide a better commute for 
company employees. 

Environmental accomplish¬ 
ments, Al-Sa'adi said, include 
flaring minimization, water 
conservation and the full de¬ 
ployment of Zero Discharge 
Technology in southern Ghawar 
oil wells. 

Al-Sa'adi also noted that 
Saudi Aramco received an Excel¬ 
lence Award in Flaring Reduction 
and that 'Uthmaniyah Gas Plant 
received the CEO Environmental 
Stewardship Award. 

He pointed out Saudi Aramco 
has made tangible efforts to im¬ 
prove the health and wellness of 
the 'Udhailiyah community such 
as upgrading existing facilities. 
Improvements include the laying 
of a new soccer field, the com¬ 
pletion of a new jogging trail, 
the refurbishment of the men's 
fitness center and the remodel¬ 
ing of the youth center. 

A new Women's Fitness and 
Wellness Center is also to be 
constructed. The EMSR attend¬ 
ees also learned that 23 cam¬ 
paigns in the 'Udhailiyah Area 
had attracted 423,000 partici¬ 
pants, with the al-Hasa Cultural 
Program being hailed as a huge 
success. 

Senior vice presidents then 


joined four tours of 'Uthmaniyah 
Water Supply Station; al-Hasa 
Bulk Plant; 'Uthmaniyah GOSP- 
9 and 'Uthmaniyah Gas Plant; a 
'Uthmaniyah well and Hawiyah 
Gas Plant, another 'Uthmaniyah 
well and Hawiyah NGL. 

Al-Falih, accompanied by 
Amin Nasser, senior vice presi¬ 
dent of Upstream, toured the 
latter facility, where they viewed 
newly installed skid-mounted 
equipment in the field. At the 
plant maintenance complex, 
those on the tour were shown 
efforts geared toward energy 
efficiency and reducing carbon 
emissions through the use of 
state-of-the-art lighting technol¬ 
ogy and solar-powered signage. 

At the Hawiyah Central Con¬ 
trol building, the executives were 
treated to a skit by employees 
dramatizing what it is like to 
work in Saudi Aramco in the 
context of operational excellence 
and the company's core values. 

During the bus ride, young 
engineer Amr Gadi talked the 
executives through the various 
achievements at Hawiyah be¬ 
tween sites and showed safety 
videos. 


As executives, management 
and employees convened for 
lunch back at 'Udhailiyah, the 
'Udhailiyah area EMSR program 
was praised. 

"The program was impres¬ 
sive," Nasser said. "There was 
impressive teamwork and inno¬ 
vation, and the energy efficiency 
program was a good one, as was 
the training, and the monitoring 
of, and reduction of C0 2 ." 

Al-Falih thanked the man¬ 
agement and employees for the 
tours and the EMSR program. 

"The environment is very 
relevant to the EMSR, and I ac¬ 
knowledge your tremendous 
achievements," Al-Falih said. 
"You deserve a lot of congrat¬ 
ulations, but there is always 
room to do more. Management 
also cares about our employ¬ 
ees. We want to take care of 
them holistically, with proper 
facilities. We need to move for¬ 
ward with the bridge project, 
and we acknowledge the bus 
initiative. 

"You have every reason to be 
proud of yourselves today, and 
we have every reason to help 
you," Al-Falih said. 


Xif T-J 



Photo: Moahmmed Al Shaikh 


■ Abdullatef A. Mufti gives a 
presentation to management 
during the EMSR in 'Udhailiyah. 
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■ Mina Hayder describes the inspiration behind one of her pieces displayed at the recent show "A Journey Through the World of Art." 


Hayder's 'Journey' displays in Ohahran 


JESSICA WEIRMIER 

DHAHRAN — Mina Hayder finds inspira¬ 
tion rar her multimedia artwork in her sur¬ 
rounding environment; 13 years living in Saudi 
Arabia has provided her with a wealth of ma¬ 
terial upon which to base her work. 

"I love Bedouin culture, such as the weav¬ 
ing," says Hayder. "It's raw, authentic." 

Hayder's recent gallery showing, "A Jour¬ 
ney Through the World of Art," offered paint¬ 
ings in the Oriental Art style and featured a 
wide array of art styles such as weaving, wood¬ 
carving, ceramics, printmaking and watercolor. 
The show ran May 8-10. 

Hayder says she draws on the beauty of 
the sand for inspiration, recalling a remarkable 
desert night sky in the Rub' al Khali. "After a 
wonderful sunset, the sky was so clear," she 
said. 

As a young woman, Hayder originally 
planned to study architecture in her Bangla¬ 
desh homeland. However, she was inspired to 
switch studies from architecture to fine arts af¬ 
ter entering an art show and winning first in 
class. Hayder completed her BFA at Dhaka Uni¬ 
versity in Bangladesh, studied Classical Indian 
Dance at M.S. University of Baroda in India, 
and after moving to the United States, got her 
Master of Fine Arts (MFA) degree at City Uni¬ 
versity of New York. In addition to being a pro¬ 
lific artist, Hayder also teaches art classes in the 


Dhahran community through the self-directed 
group Dhahran Arts Group (DAG). 

Hayder has been involved with DAG for 
the past 13 years in which she has lived in the 
community, filling various roles such as the 
newsletter, helping with publicity, sitting as 
chairperson for the Harmony 2009 show and 
teaching classes. 

One aspect of Hayder's MFA was its art ed¬ 
ucation programs, she says. And living in the 
Dhahran community affords Hayder the time 
to devote to both of her passions: practicing 
and teaching art. The DAG facilities, she says, 
make developing artistic skills something any¬ 
one can do. "Here, you have enough time for 
yourself," she says. "People should take ad¬ 
vantage of that." 

Hayder says when she teaches art classes 
to adults, most of her students will tell her that 
although they came to the class knowing noth¬ 
ing about drawing, "they discover they had a 
hidden talent. Everyone should take advantage 
of being here because you really can create 
something." 

This was Hayder's first solo show through 
DAG, though she's participated in a number of 
group shows. Her art even garners some noto¬ 
riety here. In 2006, Hayder's painting "Princess 
Noura" was the first image of a female to ever 
be printed on the cover of the Community 
Services monthly Recreation Guide. That same 


painting won first place in the Fusions Art 
Show 2006 in the Oil Painting category. 

Hayder's opening night at DAG featured 
art aficionados and art appreciators. Kasondra 
Blacker and her 6-year-oid daughter, Kiersten, 
were at the opening and were clearly appreci¬ 
ating the art they saw. Young Kiersten is one 
of Hayder's art students, and Blacker brought 
her to the opening so she could see what po¬ 
tential there is in the arts. 

"I want Kiersten to see what she is capable 
of when she grows up," says Blacker, adding 
that of all the extracurricular activities Kiersten 
does, Hayder's art classes are a favorite. Blacker 
says Hayder is able to tap into the children's in¬ 
herent abilities. 

Hayder's artistic abilities have been show¬ 
cased in numerous shows in and out of Saudi 
Arabia, including solo exhibitions at the Bronx 
Museum in New York City, Princeton Univer¬ 
sity in New Jersey, Broom Street Art Gallery in 
Soho in New York City and Dhaka Art Center 
in Bangladesh. Always a student of the arts, 
Hayder says she's expanded her own art skills 
through DAG by taking glass fusion, stained 
glass, wood carving and weaving classes. She 
looks to art history and famous modern art¬ 
ists for influences in her own art. She says she's 
influenced by Georgia O'Keeffe, Frida Kahlo, 
Pablo Picasso, Van Gogh and Edvard Munch, 
to name a few. 



■ A variety of paintings such as those pictured above were part of the recent art show featuring the work of Dhahran artist Mina Hayder. 





Students get a chance to display works at DAG show 


DHAHRAN — On May 15 and 16, the 
Dhahran Arts Group (DAG) gallery was filled 
with the work of Saudi Aramco's youngest art¬ 
ists. 

"Children are very creative," says Mina 
Hayder, the show's curator and children's art 
teacher, of the Children's Art Show. "I want 


them to explore the way they think. I was re¬ 
ally surprised to see what they can do." 

The 2013 Children's Art Show featured the 
work of 15 of Hayder's students, with ages 
ranging from 4 years to 7 years old. 

The joy of children's art, says Hayder, is that 
kids don't fear the art process. "They don't 


feel scared; they express art very easily." 

The art show featured a variety of artistic 
mediums such as clay, paper mache, draw¬ 
ing, painting and mixed mediums. And some 
projects were inspired by the works of famous 
artists, too. Work featured was reminiscent of 
Picasso, Monet, Jackson Pollack and Joan Miro. 


Brent Haug 
brings 'rip' to 
DAG gallery 

JESSICA WEIRMIER 

DHAHRAN — A dramatic 
presentation will open local art¬ 
ist Brent Haug's show, titled "rip," 
on May 29. The show runs May 
29-31 at the Dhahran Arts Group 
gallery. 

Drawing on his experience pro¬ 
ducing shows in Las Vegas in the 
United States, Haug says his open¬ 
ing night will be more than just a 
viewing of art. 

"Life is art in motion," says 
Haug. "I try to stay true to that." 

The show will feature vision¬ 
ary oil paintings, photography 
and prints that are inspired by the 
song "All the Rowboats" by Re¬ 
gina Spektor. Haug says his show's 
title, "rip," stands for rowboats in 
paintings, and the night's dance 
and show's art reflect the mood 
and lyrics in Spektor's song. He 
says the music is a little bit moody 
and a little bit dark, and that is re¬ 
flected a little bit in his art. "My 
paintings aren't dark, but they 
are more moody than in previous 
years." 

Haug says the show's painting 
and photographs "evolved out of 
an expression of how life is ever 
changing and in constant flux." 

He adds that he'll often use music 
to visualize the elements needed 
to create the expression of the 
words in the lyrics to the song he 
uses in his shows. 

Each half hour of the open¬ 
ing night, three ninth-grade stu¬ 
dents will come into the gallery 
and perform a dance that is cho¬ 
reographed to Spektor's song, "All 
the Rowboats." 

The show is tied together by 
the "rip" theme, said Haug. You'll 
find rowboats in his paintings, and 
some pieces will have a "ripped" 
feeling to them as though the 
piece has been torn in some way. 

The dance is produced by Erik 
Melver, choreographed by Cea 
Catuccio and performed by Sarah 
Coffin, Mackenzie Chavez and 
Kiyah Clemence. Assisting Haug 
on opening night is April Keniry, 
Sunny Sun, Shapira Bhatia, Teresa 
Roberts and Catherine Brekke. 

Haug is a well-known figure 
in the Dhahran school system. He 
has been an art teacher at the Hills 
Elementary School for four years 
and says he's had an art show 
each year that he has been living 
on camp. "Doing the shows keeps 
me grounded," he says of his mo¬ 
tivation. "I look forward to it each 
year." 

Each time Haug has an art 
show portions of his proceeds are 
donated to local charities. It's a 
tradition he started back when he 
was producing shows in Las Ve¬ 
gas, he says. This year, proceeds 
from "rip" will be donated to a 
Saudi Arabian cancer association. 

"Every time I do a show, I do¬ 
nate to a local charity because I 
feel it's important to give back to 
the local community." 
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SAYSO's Division B girls wrap up season 



■ The Green Queens celebrate winning SAYSO's 2013 Division B tournament. 


GREGORY STEINER 

DHAHRAN — For some Division B 
soccer girls, the thrill of victory is what 
draws them to the pitch each week. For 
many, it's the social aspect of playing 
with and against their best friends. But 
for all of them, the mix of sport, fun, 
snacks, and friends (not necessarily in 
that order) is an unbeatable draw. 

It was another good year for the 
young ladies in Division B (9-12 years 
old) of Saudi Aramco Youth Soccer Or¬ 
ganization (SAYSO). The division main¬ 
tained an average of 78 girls enrolled, 
allowing six teams of 13 girls to com¬ 
pete against each other on a weekly ba¬ 
sis. 

The girls played 10 games in their 
own division over the course of the fall 
and spring semesters, and they enjoyed 
the added opportunities to play against 
the Dhahran British Grammar School in 
the fall semester and the Bahrain Arse¬ 
nal U12 team during the spring semes¬ 
ter. Also, the girls of Division B had their 
first opportunity this year to organize a 
select team. 

The end-of-season tournament saw 
several close finishes. A penalty shoot¬ 


out was needed to determine the win¬ 
ner, and a team that seemed to be a 
cellar-dweller during the regular season 
scraped and clawed its way to a third- 
place finish by the end of the tourna¬ 
ment. 

The season concluded with a sports 
banquet during which all players re¬ 
ceived a participation medal and other 
awards, and the tournament champions 
were honored with medals. 

A few Division B traditions that have 
carried over from previous years will 
end with this spring season. In previ¬ 
ous years, the girls' ages ranged from 9 
years to 12 years on the various teams. 
Next season, the division will divide into 
an upper age bracket and lower age 
bracket, concentrating the ages and 
teams to increase the age appropriate 
level of skill development and competi¬ 
tion. Depending on the number of vol¬ 
unteer coaches. Division B will attempt 
to have more teams with fewer players 
so all girls get more "touch time" and 
develop more quickly as players. 

Additionally, the girls will have an op¬ 
tional night for extra practice, if desired. 
Also, the previous practice of players 


playing for the other team when the op¬ 
ponent is missing a few players will be 
eliminated. 

This season could not have happened 
without the support of all the players 
and parents, the SAYSO Committee and 
Recreation Services, and especially the 
volunteer coaches. This season's coaches 
were: Raja Gopal and Syed Sibghatul- 
lah; Karl Kleemeier and Ken Owens; 

Leah Montenegro and Bill Sheppard; Bill 
Caves and Rhett Keller; Leo Silva Rojas 


and Marcela Mulcahy; Roberto Landa 
and Doug Swiatkowski; and Carlos Ber¬ 
nal and Darryl Stang. 

This season. Division B had 12 coach¬ 
es, but only seven to eight will return 
next year. Next season, Division B will 
need 16 to expand as planned. 

Know nothing about coaching soc¬ 
cer? No problem! We will train you. 
Contact Jim Fitzgerald now to volunteer 
for next season at James. fitzgerald@ar- 
amco.com. 



Dhahran bowlers host 2013 Quad Area Invitational Team Tournament 

owITn 


1AHRAN — The Dhahran 
Bowling Association (DBA) hosted 
the 2013 Quad Area Invitational 
Team Tournament on April 18 and 

19 at the Dhahran Bowling Alley. 

Top bowlers from the four Sau¬ 
di Aramco bowling associations 
— Abqaiq City (ACBA), Ras Tanura 
(RTBA), 'Udhailiyah (UBA) and 
Dhahran (DBA) — competed for 
the annual team championships 
played over two days in the men's 
and women's divisions. 

Throughout the tournament, 
the leading teams changed po¬ 
sitions several times as bowlers 
excelled while the competition 
progressed, and many bowlers ex¬ 
ceeded their league averages in 
tournament play. 

The Abqaiq ACBA Men A were 
leading after the first day but were 
eventually defeated by Ras Tanura 
RTBA Men A in the final round by 

20 points. The UBA Men's B team 
was able to hold off the RTBA Men 
B team to win by only six points. 

Dhahran DBA Women A ended 
up comfortable winners by 35.5 
points playing in the final matches 
against Abqaiq ACBA Women A, 
who were closely ahead of Ras 


■ Men's Team A winners of the Ras Tanura Bowling Association included, from left, Bayani Unisa, Mon Gomez, Edwin Avelino, Abdullah Al Ahmed, 
Amante Parocha and Hassan Al Ogaili. 


Tanura RTBA Women A. The Dhah¬ 
ran DBA Women B team bowled 
consistently over the two days and 
ended up beating all three areas, 
ending with a 24-point lead over 
'Udhailiyah UBA Women B, with 
Abqaiq ACBA Women B team 
holding off Ras Tanura RTBA Wom¬ 


en B for third place. 

Individual prizes were won by 
Fahad Al-Ghamdi (DBA) for High 
Series Handicap — Men; Len- 
nie Dela Paz (DBA) for High Series 
Handicap — Women; Dan Blair 
(DBA) for High Game Handicap — 
Men; and Fercy Culala (RTBA) for 


High Game Handicap score in the 
Women's Division. 

The event ended in smiles with 
sportsmanship and camaraderie 
among the bowlers, which made 
the tournament more fun and en¬ 
joyable. 

The DBA would like to thank 


the Recreation Services Division 
and the Dhahran Bowling Alley 
personnel, who made the success 
of this event possible. Also, the 
success of this year's event is with¬ 
out doubt due to the efforts and 
enthusiasm of the four teams that 
participated. 


Dhahran's Meredith Jones, coach Aziz Rasool Khazei make history at international tourney 


AZIZ KHAZEI 

For more than 15 years, the Philippines ten¬ 
nis team failed to get to the quarterfinals of 
the International Tennis Federation (ITF) Junior 
Team Girls competitions. But that changed re¬ 
cently at the 2013 World Junior Tennis Cham¬ 
pionships in the 14 and under category, thanks 
in large part to Saudi Aramco's Meredith Jones. 

With more than 100 countries involved in 
the tournaments, the Philippines squad ad¬ 
vanced to the final 16 and earned a top eight 
position. Jones turned in perhaps her best 
tournament performance yet, proving that she 
is one of the best young players in Asia. 

Jones was a key player, helping her team 
reach the quarterfinals of the ITF Junior Team 
Competition. It was the first time in the history 
of the Philippines that it has achieved such a 


rank (eighth in Asia). 

For her efforts, Meredith was chosen to be 
sponsored by the ITF to travel to Europe this 
summer and represent Asia and the Philippines 
at such famous tournaments as Wimbledon. 
She has been recognized as one of the top 
players from all Asian countries. 

Meredith attributed a good portion of her 
success to Recreation for providing excellent 
tennis facilities in Dhahran and the unwaver¬ 
ing commitment to success by allowing Aziz 
Rasool Khazei to travel with players. In addi¬ 
tion to coaching Meredith, Khazei has been 
instrumental at various tournaments to other 
Dhahran players who have entered. He has or¬ 
ganized practices and guided them through 
the requirements of a number of these tourna¬ 
ments. 



Coach Aziz 
"Rasool" 
Khazei and 
Meredith 
Jones proudly 
display the 
national 
flag of the 
Philippines 
at the recent 
ITF Junior 
Team Girls 
competition. 
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This & That 



DHAHRAN 

THE GUILT TRIP, starring Seth 
Rogen, Barbara Streisand (com¬ 
edy, PG-13) - May 22 and 24, 8 
p.m.; May 23, 5:30 p.m. 

THE LAST STAND, starring 
Arnold Schwarzenegger, Forest 
Whitaker (action, R) - May 22 
and 24, 5:30 p.m.; May 23, 8 p.m. 

HERE COMES THE BOOM, 
starring Kevin James, Salma 
Hayek (comedy, action, PG) - 
May 25, 5:30 p.m.; May 29,8 
p.m. 

ANNA KARENINA, starring 
Keira Knightley, Jude Law (dra¬ 
ma, R) - May 25, 8 p.m.; May 29, 
5:30 p.m. 

SEARCHING FOR SUGAR 
MAN, starring Rodriguez, Steve 
Segerman (documentary, PG-13) 
- May 26, 8 p.m. 

TAKEN 2, starring Liam Nee- 
son (crime, PG-13) - May 26, 

5:30 p.m. 

'UDHAILIYAH 

LES MISERABLES, starring 
Russel Crowe, Anne Hathaway 
(musical, PG-13) - May 22 and 
24,8 p.m.; May 23, 5 p.m. 

KILLING THEM SOFTLY, star¬ 
ring Brad Pitt, Ray Liotta (crime, 
R) - May 22 and 24, 5 p.m.; May 


23,8 p.m. 

THE ODD LIFE OF TIMOTHY 
GREEN, starring Jennifer Garner 
(comedy, PG) - May 25, 5 p.m.; 
May 29,8 p.m. 

CLOUD ATLAS, starring Tom 
Hanks, Halle Berry (drama, R) - 
May 25,8 p.m.; May 29, 5 p.m. 

BRAVE, (animated, PG) - May 
26, 5 and 8 p.m. 

ABQAIQ 

TROUBLE WITH THE CURVE, 
starring Clint Eastwood, Amy Ad¬ 
ams (drama, PG-13) - May 22, 5 
and 7:30 p.m. 

PITCH PERFECT, starring Anna 
Kendrick, Brittany Snow (music, 
PG-13) - May 23 and 24, 5 and 
7:30 p.m. 

HITCHCOCK, starring Anthony 
Hopkins, Helen Mirren (biogra¬ 
phy, R) - May 25 and 29, 5 and 
7:30 p.m. 

STEP UP REVOLUTION, star¬ 
ring Kathryn McCormick, Ryan 
Guzman (music, PG-13) - May 26, 
5 and 7:30 p.m. 

NAJMA 

BRAVE, (animated, PG) - May 
22,4:45 and 7:30 p.m. 

THE PERKS OF BEING A WALL¬ 
FLOWER, starring Logan Lerman, 
Emma Watson (drama, PG-13) 

- May 23 and 24,4:45 and 7:30 
p.m. 

ARBITRAGE, starring Richard 
Gere, Susan Sarandon (thriller, R) 

- May 29,4:45 and 7:30 p.m. 


Photographic 

Memfl 



Photo: T.F. Walters 

■ In 1942, a U.S. agricultural mission was invited to Saudi Arabia by King 'Abd al-'Aziz. His goal was to capitalize 
on U.S. expertise to develop the Kingdom's agricultural potential. He believed that the groundwater in the east¬ 
ern part of the Kingdom could be tapped for that purpose and helped with their development. The mission's 
findings laid the groundwork for a flourishing agriculture industry that, with modern eguipment and methods, 
took off in Hofuf, al-Hasa and al-Kharj. This 1949 photo shows farmers working in Hofuf. 
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ssword 


ARBESFELD 

ACROSS 

1 Within 
5 Earthy tone 
10 In the 
neighborhood 
15 Riot control 
weapon 

19 Grabber's cry 

20 Kansas City 
athlete 

21 Cole Porter classic 
from "Can-Can" 

23 It's designed not to 
be noticeable 

25 Lawman who 
killed Billy the Kid 

26 Single 

27 Significant ones? 

29 Bad-mouthed 

30 Ibsen play with 
music by Grieg 

32 Rulers in aline 

36 -y plus -y? 

37 Subject with no 
depth? 

43 Dewlapped critter 

47 Grafton's 
for Alibi" 

48 Bistro 

49 Battery that's 8.3 
millimeters in 
diameter 

50 Former park near 
the Harlem River 

53 Fun-loving female 

56 Env. directive 

57 Wise 

58 "Angela's Ashes" 
sequel 

60 Campus 
organization 

61 Begets 
63 Swollen 
65 Dummy 

67 Union in D.C., e.g. 

68 Where to see an 
inflation index? 

71 Support 

74 Vex 

75 Political theorist 
Hannah 

76 Have a feeling 
78 Actress Dahl 

81 School in Big D 

82 River isles 

84 "Don't look at 
me!" 

85 Co-chair of John 
McCain's 2007-'08 
presidential campaign 
88 View from Bushenr 

91 French suffix with 
jardin 

92 Scottish turndowns 

94 PC key 

95 Dud 

96 Hardly luxury boxes 

100 Ticked off 

101 Toledo timeouts 

102 Military monetary 


scale 

107 Petulance 
111 More cool, man 

114 Caught congers 

115 Court quarterback 
119 Pictionary, e.g. 

121 "You haa your 
chance" 

122 Leadoff hitter's 
asset 

123 Egyptian deity 

124 Winter Palace 
resident 

125 Bold type 

126 Mitigated 

127 Insurance policy 
contingency 
DOWN 

1 Energize 

2 Pooh penner 

3 Amazed 

4 Block 

5 Web address ending 

6 Ratio indicators 

7 _ Regency 


8 Not at all patient 

9 Ultimatum ending 

10 Fake it, in a way 

11 Motor add-on? 

12 Crash site? 

13 Part of DJIA: Abbr. 

14 Result in 

15 Romans' 16-Down 

16 Greeks' 15-Down 

17 Ticket 

18 Founded, on signs 
22 Rainbow maker 
24 Trim 

28 Nutrition letters 
31 Quite a spell 

33 They follow springs 
by about seven days 

34 Former Belgian 
camera brand 

35 One looking ahead 

37 Yearning ones 

38 Cause of some 
'60s trips 

39 Giant rival 

40 Follow 


41 Outback order 

42 Dixie group? 

43 "No thanks" 

44 "I follow" 

45 Extreme 

46 Exceptional 

47 What "8" may 
stand for 

51 Like granola 

52 Mounting aid 

54 Hood with a rod 

55 "Egad!" 

59 Auteur's starting 
point 

62 Smack-dab 

64 Largest of the 
Mariana Islands 

65 Cruel type 

66 All, in scores 

69 One wishing for 
a real-life "undo" 
button? 

70 Really cool 

71 Actress Aimee 

72 Agave fiber 


73 Respect and then 
some 

74 Oscar winner 
Mirren 

77 Ga. Tech grad 

78 "Edith, you're 

Archie 

Bunker 

79 South Korea's 
first president 

80 Former capital 
of Italy 

81 Process, as ore 

83 Skewered Thai dish 

86 Aureole wearer 

87 "The Valachi 
Papers" author Peter 

89 Hammer home? 

90 Poker? 

93 Bad-mouth 

97 Be of help 

98 Self-important 
authority figure 

99 Computer 
terminal? 


100 1986 Best 
Actress Matlin 

102 One of three 
1994 Peace 
Nobelists 

103 Fit for a king 

104 It shares its airport 
shuttle with National 

105 Distributions to 
DJs 

106 Idyllic places 

107 Jutting shoreline 
formation 

108 Kitchenware 

109 Alaska senator 
Murkowski 

110 _'acte 

112 Recess near an 
altar 

113 Spanish snack 

116 Form follower 

117 Rhine tributary 

118 Way to get 
there: Abbr. 

120 Perplexing 
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Dhahran Oasis Quilt Guild: The pro¬ 
gram for week, May 27 and 28, is the 
"Middle Eastern Memory Quilt." Ex¬ 
change ideas and work on the content 
of the quilt. If you are a quilter or are 
interested in learning the art of quilt¬ 
ing, please join us at the quilt house 
on Mondays from 1-3 p.m. or Tuesdays 
from 5:30-7 p.m. All skill levels are 
welcome. For more info, email doqg- 
classes@hotmail. com. 

Summer Program: Registration with 
Dhahran Recreation Services Division 
for the CCSD summer program will be 
9 a.m.-2 p.m. May 20-22 at Building 
1221 -B. The program is open to de¬ 
pendents of GC 11+ employees ages 4 
to 18 years. The program features 17 
activities covering entertainment and 
sports including swimming, lifesav¬ 
ing, bowling, chess, golf, karate, soc¬ 
cer, tennis, squash, badminton, Young 
Actors Studio, yoga, modeling, art, 
weight room training and Get Fit class¬ 
es. Activities will take place on various 
schedules, with the earliest beginning 
June 8 and the latest concluding July 3. 
Payment will be through payroll reduc¬ 
tion. For more info, call 872-3239 or 
Recreation adviser Fouad Mugdad at 
872-3239. 

Community Education Courses: 

Spring session courses will be offered 
through June 12. These courses offer a 
wide variety of academic, fitness, rec¬ 
reational and other interests. Employ¬ 
ees may register themselves and their 
dependents — who meet eligibility re¬ 
quirements — online at our website, or 
from 7 a.m.-4 p.m. Saturday-Wednes- 
day at the Community Education 
Office (Room 145, Building 224). Pro¬ 
spective teachers are invited to contact 
M. Finanger (877-1688). Booklets con¬ 
taining course information are available 
at the Customer Care Centers or visit 
http://sas.aramco.com.sa/sas/sas/con- 
tentAction.do?name=comm_ed_home. 
Dhahran Poetry Group (DPG): "Po¬ 
etry Out Loud" recital session in the 
language of your choice will be held 
at 5-7 p.m. on June 20 in al-Waha 
South. This session is open to all 11 + 
employees and their eligible depen¬ 
dents. Participants are required to 
electronically submit poems of their 
preference along with their English 
translation from Google to dhahran- 
poetrygroup@gmail.com. DPG will 
evaluate and select one poem for the 
candidate to recite in this session. A 
panel of judges will evaluate each 
recitation based on voice, articulation, 
delivery style, level of difficulty and ev¬ 
idence of understanding. The top 10 
selected candidates will be invited to 
recite at the 2013 mid-year DPG poet¬ 
ry event. All poetry recital participants 
will be awarded free entry tickets for 
the mid-year event. For info, contact 
Adil Mustafa at 055-751-5178 or adil. 
mustafa@aramco.com. 


Women's Groups 

Dhahran Women's Group (DWG): 

Morning programs: Doors open at 
8:30 a.m.; presentations at 9 a.m. 
Evening programs: Doors open at 5:30 
p.m.; presentations start at 6 p.m. 

May 27, morning: "Brazil." From 
Samba music to sandy beaches, epic 
football matches to dramatic natural 
scenery, Brazil has something to offer 
all types of people. Babysitting avail¬ 
able. Join the DWG for its regular 
schedule at the Baker House, includ¬ 
ing: Baileactivo, Tuesdays, 8:45- 
9:45 a.m.; Bailoterapia, Sundays, 
8:30-9:30 a.m.; Kids Craft Play¬ 
group, Mondays, 1-3 p.m. (Moms 
and kids have a chance to do a craft 
and have some playtime while moms 
get a chance to socialize.); Zumbia 
with Lamia, Sundays and Tuesdays, 
4:30-5:30 p.m.; Saturday Musical 
Playgroup, every second and fourth 
Sunday, playtime 9-9:30 a.m. and mu¬ 
sic session 9:30-10 a.m. 


Sports 

Dhahran Tai Chi Group: Morning 
beginner class-10 Forms Yang Style, 
May 14-June 2 (six sessions), Sundays 
and Tuesdays, 8-9:30 a.m., al-Wa- 
ha South. Evening beginner class-10 
Forms Yang Style, May 11-28 (six ses¬ 
sions), Saturdays and Tuesdays, 5-6:30 
p.m., al-Waha South. Fees: SRI80 plus 
membership (SRI 00) for each class. No 
prerequisites needed. Email dhahran- 
taichi@yahoo.com for details and to 


Ramadan food drive 



■ Once again, the Girl Scouts are collecting for a Ramadan Food Drive. If you would like to help the less fortunate people, please donate nonperishable 
food items. The Girl Scout Cadettes of Troop 56 will be collecting in front of the Dhahran Commissary on Saturday. Monday and Wednesday evenings and 
Thursday morning from May 25 to June 12. The food will be distributed with help from Munira Al Ashgar. There will also be a collection box at the Girl 
Scout House at 5117 Walnut Street. 


register. 

Medical/SAMSO 

To comment on this information, is¬ 
sued by Medical, employees please 
email 5AMSOWebmaster@Exchange. 
Aramco.com.sa ; dependents and retir¬ 
ees please email Louise.Riley@aramco. 
com. 

SAMSO Registered Patients: Make, 
cancel and reschedule appointments 
and request prescription refills in the 
following manner. Dependents: SMS 
will be sent to all SAMSO registered 
employees when registered for this ser¬ 
vice. Employees/Dependents call the 
Central Registration Office 877-3888 
to active or deactivate the SMS and 
update the patient mobile number. 

SMS reminder will be sent 48 hours in 
advance of the appointment date to 
all patients who booked their appoint¬ 
ments 48 hours or more prior to the 
appointment date. Patients will be able 
to reschedule or cancel their appoint¬ 
ment if it is inconvenient. For medical 
appointments, prescription refills 
and assistance, please call the Out¬ 
patient Appointment Services: Abqaiq 
Clinic 574-6666; al-Hasa Clinic 577- 
2555; Dhahran Health Center 877- 
3888; Ras Tanura Clinic 678-4433; 
'Udhailiyah 577-8232. For Dental ap¬ 
pointments, phone the Dental Call 
Center at Abqaiq 574-7121/7122, 
al-Hasa patients call 'Udhailiyah 577- 
7120 or 574-7121/7122, Dhahran 
877-8088, Ras Tanura 678-4818, 'Ud¬ 
hailiyah 577-7120. Dental appoint¬ 
ments transportation from al-Hasa to 
Abqaiq is available, departing al-Hasa 
Dental 8 and 11 a.m. Arrives Abqaiq 
9 a.m. and midday. Departs Abqaiq 
Dental to al-Hasa Health Clinic 11:30 
a.m. and 2:30 p.m. Dependents please 
phone Abqaiq 574-7150/7151 and 
'Udhailiyah 577-7120 if you need more 
information on Dental appointments. 
Employees please go to the Dental or 
al-Hasa websites for more informa¬ 
tion: http://samso > Hospitals/Clinics 
Contacts > Al Hasa Health Center or 
http://samso > A-Z Services > Dental. 
Release of medical information: 

To obtain a medical summary, copy of 
medical records, X-rays, tests, etc., de¬ 
pendents please enquire at the Liaison 
Office: Abqaiq Building 265, Room G1- 
04, 574-6539; al-Hasa, Room 1306, 
577-2838; Dhahran Room 0-005, 
Building 60, Dhahran Health Cen¬ 
ter; 877 3927; Ras Tanura Building 1, 
Room 566-B, 678-4440. 

Employees: To schedule a new ap¬ 
pointment or view an existing appoint¬ 
ment, request a prescription refill, 
change your medical provider, request 
an immunization record or blood 
group certificate, or to update your 
mobile to receive an SMS reminder, go 


to the myhome Corporate Portal http:// 
myhome > mylnformation > Medical. 
Specialist appointments can be made 
by phoning the Outpatient Appoint¬ 
ment Services (see above for telephone 
numbers). Request a dental appoint¬ 
ment online at http://samso > A-Z 
Services > Dental. Please sign up for 
SMS reminders to keep track of your 
appointments by checking http://my- 
home > mylnformation > Medical. 
Employees visit the Calendar of SAM¬ 
SO Events http://samso > Health Edu¬ 
cation > Calendar of SAMSO Events > 
Campaigns / Lectures and Webinars/ 
Programs for more information on our 
activities. 

Programs 

Pregnancy Wellness: Offered in 
Dhahran in Arabic, 9-10 a.m. and Eng¬ 
lish 11 a.m.-noon to Saudi Aramco 
employees and dependents who are 12 
weeks or more into a pregnancy. Learn 
about your body, your developing 
child, and how to take care of the both 
of you during pregnancy and after de¬ 
livery. May 25 — Breathing and Relax¬ 
ation; June 1 — Care of the Newborn; 
June 15 — Breastfeeding and Nutri¬ 
tion; June 22 — Pre- and Post-partum 
Exercises. Employees register online on 
the Calendar of SAMSO Events; de¬ 
pendents can call Eman S. Mutairi at 
877-8945 or Nabeelah M. Abandi at 
877-8945. 

Tour the Mother and Baby Unit 
(3H) Dhahran Health Center to pre¬ 
pare for the birth of your child. Arabic 
and English tours are the first and third 
Tuesday of the month at 1 p.m. Em¬ 
ployees register on the Programs page 
at http://samso ; dependents email ab- 
boudia@aramco.com or call I man Ab- 
bout at 877-8734 or pager 870-5417 
to register. 

Quit Smoking: Email Wafa.azmi@ar- 
amco.com or call 877-8080 to find out 
more about the Quit Smoking program 
offered to employees, dependents and 
retirees. For more info, visit http://sam- 
so > Quit Smoking. 

News: On the SAMSO Website http:// 
samso > Announcements: What's New 
in SAMSO > Bulletin Board. Telephone 
contacts have been provided, where 
possible, for dependents and retirees. 
Al-Hasa Revitalization Project: Tem¬ 
porary relocation of the Emergency 
Service (EMS) entrance for one year 
while undergoing construction to en¬ 
hance the existing EMS facility. The 
new EMS entrance is now next door 
to the original entrance; signs direct 
patients to the new entrance. Al-Hasa 
Dental Services will temporality relo¬ 
cate from al-Hasa to Abqaiq and 'Ud¬ 
hailiyah Dental Clinics until further 
notice. Transportation from al-Hasa to 
Abqaiq departs al-Hasa Dental at 8 and 
11 a.m. and arrives at Abqaiq 9 a.m. 
and noon; it departs Abqaiq Dental to 


al-Hasa Health Clinic at 11:30 a.m. and 
2:30 p.m. Dependents please phone 
Abqaiq 574-7150 and 574-7151; and 
'Udhailiyah 577-7120 for more infor¬ 
mation. Employees please go to the 
dental or al-Hasa websites for more 
information: http://samso > Hospitals/ 
Clinics Contacts > Al Hasa or http:// 
samso > A-Z Services > Dental. 

• Get your annual physical. Make 
an appointment with your primary care 
physician in SAMSO or MDF facilities. 
SAMSO registered patients, employees; 
to make a physician appointment go 

to the myhome Corporate Portal http:// 
myhome > mylnformation > Medical 
Services. To make a dental appoint¬ 
ment go to http://samso > Services 
>Dental. SAMSO registered depen¬ 
dents, to make a physician or dental 
appointments call the Outpatient Ap¬ 
pointment Services and select the rel¬ 
evant option: Abqaiq Clinic 574-6666; 
al-Hasa Clinic 577-2555; Dhahran 
Health Center 877-3888; Ras Tanura 
Clinic 678-4433; 'Udhailiyah 577- 
8232. Employees can view the SAMSO 
website http://samso > Hospitals and 
Clinics Contacts > MDF for the tele¬ 
phone numbers of MDF. 

• Become a blood donor: It's about 
life! To register call the Dhahran 
Health Center Blood Bank, at 877- 
6770 or 877-6638 during regular 
working hours or register online http. 7/ 
samso > A-Z Services > Blood Dona¬ 
tion. 

• Become a volunteer: Give your 
time and experience to help others. 

Call 877-6963/3019 during working 
hours or email Lama.Zobaidi@aramco. 
com. 

• Choose or change your physician: 

View the MCSN website http://samso > 
A-Z Services > MCSN, for information 
on what to do. If you don't have com¬ 
puter access, complete the paper form 
in the MCSN offices, in Dhahran Pri¬ 
mary Care and the Districts (see MCSN 
message for locations). 

• Feeling stressed? Have psychologi¬ 
cal, emotional or social problems that 
you need help with? SAMSO registered 
patients should contact the Communi¬ 
ty Counseling Clinic (CCC) to make an 
appointment at 877-8400/8431 during 
regular working hours. MDF registered 
patients please contact your MDF. Em¬ 
ployees can visit http://samso > A-Z 
Services > Mental Health for more in¬ 
formation. 

• MCSN: Medical Customer Service 
Network provides multilingual staff to 
assist Saudi Aramco Health Care Net¬ 
work registered and SAMSO registered 
patients with their health care related 
concerns and issues. Patients who are 
unable to find a resolution through 
normal channels may contact MCSN. 
Employees can register a concern on¬ 
line at http://samso > Offer Apprecia¬ 


tion/Concern. Dependents can fax their 
questions to 877-6111 for all locations, 
or call 03-877-6110 for Dhahran, Dam¬ 
mam, al-Khobar, Qatif and Ras Tanura; 
03-572-8555 for Abqaiq; 03-577-7770 
for al-Hasa and 'Udhailiyah; 03-378- 
6000 for Tanajib; 01-285-3301 for Ri¬ 
yadh/Central Region; 02-427-2333 for 
Jiddah/Western Region; 04-397-7600 
for Yanbu'; 04-432-0051 ext. 2333 
for Duba; 07-321-1594 ext. 2333 for 
Jazan; 07-544-1448 ext. 2333 for Na- 
jran. You may also come and speak to 
us at the MCSN Drop-in Office hours 
of operation: Dhahran Health Cen¬ 
ter from 7 a.m.-4 p.m., Saturday to 
Wednesday; EMS, 24 hours seven 
days a week; Abqaiq Outpatient Clin¬ 
ics from 7 a.m.-4 p.m., Saturday to 
Wednesday; al-Hasa Health Center 
Outpatient Clinics from 7 a.m.-3:30 
p.m., Saturday to Wednesday; Ras 
Tanura Outpatient Clinics from 7 a.m.- 
4 p.m., Saturday to Wednesday; MCSN 
in Medical Designated Facilities Hospi¬ 
tals from 7 a.m.-3:30 p.m., Saturday to 
Wednesday. 

SMS Reminder — Update your mo¬ 
bile on myhome > myinformation> 
Medical > "Maintain SMS Reminder 
Details" to receive SMS reminders for 
your appointments. SMS will be sent 
to all SAMSO registered employees. 
Employees/dependents who don't 
have access to the corporate portal 
can call 877-3888 to activate or deac¬ 
tivate the SMS and update the patient 
mobile number. The SMS will be sent 
48 hours prior to the appointment 
date. Patients will be able to resched¬ 
ule or cancel their appointment if it is 
inconvenient. 

SAEA 

SAEA is selling 4GB USB pens: They 
make great gifts! Come to the of¬ 
fice and check them out. Tickets cur¬ 
rently on sale for: Coach to Bahrain's 
Center every Sunday and Thursday. An 
Evening at the Movies, Al-Rashid Mall 
Entertainment Center, Sparky's Enter¬ 
tainment Center — Mall of Dhahran; 
RamRoma Land at Venecia Mall in al- 
Khobar and Marina Mall in Dammam. 
Lost Paradise of Dilmun Water Park 
in Bahrain. June 12,13,19 and 20 
— SAEA/Dharhan Theater Group Din¬ 
ner Theater "Affair at the Man Auc¬ 
tion." June 13 — Summer Madness. 
June 27 and 29 — Selections from 
Phantom of the Opera. Download the 
SAEA Dateline newsletter at http:// 
sharek/orgs/30002961/Self%20Di- 
rected%20Group/Documents/Dhahran/ 
Special%20lnterest%20Groups/5AEA/ 
dateline.pdf. For more info, call the 
SAEA office at 872-0117. Ticket sale 
time at the SAEA office is from Satur¬ 
day to Wednesday, 3-5 p.m. SAEA is at 
1424 King's Road. 














Young 
tennis 
star on 
the rise 

Dhahran's young 
standout player 
Meredith Jones 
makes a splash 
for the Philip¬ 
pines. 

See Page 9 




Colorful quilters display handiwork at 2013 show 


■ Many visitors enjoy the inspirational range of quilts on display. 


ALISON HOOKER 

DHAHRAN — If we talk about 
the fabric of Dhahran community 
life, we cannot fail to mention the 
Oasis Quilt Guild. 

The long tradition of the quilt- 
makers craft continues to be cele¬ 
brated in Dhahran with the annual 
Quilt Show. The 2013 Show was 
held recently at the Ad-Diwan 
facility, featuring 115 stunning 
hand-made quilts. With the theme 
"Color My World," local quilters 
were invited to submit examples of 
their recent work in a range of dif¬ 
ferent categories from beginner to 
challenge levels. The result was a 
stunning feast for the eyes. 

The quilt show had two sec¬ 
tions: an exhibition in which any¬ 
one could display a quilt, and a 
competitive showcase that was re¬ 
stricted to members of a quilt guild 
or art group in the Saudi Aramco 
quad area (Dhahran, Ras Tanura, 
Abqaiq or 'Udhailiyah). 

For 2013, 19 members com¬ 
peted by entering their textile trea¬ 
sures into categories of traditional, 
contemporary, challenge, novelty, 
new quilter, applique, soft furnish¬ 
ings or group (where more than 
one person worked on the quilt). 
Blue ribbons were awarded to 
Brenda Sanders (Traditional Large, 
Traditional Medium, Contempo¬ 
rary Medium and Soft Furnishings), 
Karen Tegler (Contemporary Large), 


Ann Stroh (Novelty and Group), 
and Gail Desjarlais (Applique). The 
Oasis Quilt Guild's special challenge 
competition was won by Catharyn 
Salazar, a newcomer to Saudi Ara¬ 
bia. 

For 2013, the guild was pleased 
to show 11 quilts made by ladies 
new to quilting. Guild president 
Synnove Olsen explained that this 
reflects a recent initiative to offer 
"introduction to quilting" classes to 
people who have never previously 
quilted. By the end of six sessions, 
the new quilters find they have 
completed their very first quilt. 

An open session on Sundays 
also gives the new quilters an op¬ 
portunity for further help with their 
projects. Winner of the "New Quil¬ 
ter" category this year was Patricia 
McMurray. McMurray came to work 
at Saudi Aramco seven months ago 
and decided she would use her 
spare time to learn a new skill. She 
discovered her new hobby when a 
friend took her along to the Quilt 
House. McMurray shared how she 
found "a great place, not only to 
learn a new skill but to meet new 
friends. Everyone is so friendly and 
supportive toward each other." Mc¬ 
Murray named her winning quilt 
"New Beginnings "to represent her 
new life in Saudi Arabia. 

Also exhibited at the show were 
some of the comfort blankets that 
guild members made and plan to 


donate to seriously ill children at 
the Saudi Aramco hospital. For 
10 years now, these quilts have 
brightened the lives of children in 
SAMSO's Intensive Care, Pediatric 
Cancer, Hematology and Neonatal 
units. Making quilts and other ar¬ 
ticles for welfare projects has been 
an important focus of the group's 
activities from its early years, and 
the guild now tries to donate an¬ 
nually to SAMSO at least 50 hand¬ 
made quilts. Most of the members 


are involved to some degree either 
by sewing, teaching new tech¬ 
niques, donating fabrics or prepar¬ 
ing comfort quilt kits. 

Another regular feature of the 


quilt show is the draw for a spe¬ 
cially designed quilt, this year a 
blue and red quilt pieced together 
by Ann Stroh and her team. This 
year's winner was Mutlaq Otaibi. 


Readers 

^Hmm_ 

Castles in 
Najran 

■ Steve Bushkuhl captured this 
image of the historical Emara 
Palace while visiting the 
Najran Bulk Plant during an 
executive tour by the senior 
vice president of Downstream. 
The palace is one of the 
most famous buildings of the 
area and is a model of the 
traditional architecture of the 
region. Bushkuhl used a Sony 
Cyber Shot DSC-HX5 and a 
wide angle lens to capture the 
image. Bushkuhl, who lives 
and works in Dhahran as an 
assistant to the senior vice 
president of Downstream, has 
been with the company 22 
years. 





■ Women working with their hands have a long tradition in Dhahran. Here, 
a large group of Western women gather around a sewing table in the 
1950s. 

The Craft of Quilting 

The craft of quilting usually involves sandwiching a layer of padding or 
interlining between two layers of fabric and holding them together with 
lines of stitching. The top layer of the quilt is often patchwork or "pieced 
work," which involves sewing together small pieces of fabric into a larger 
design. The larger design is usually based on repeat patterns built up with 
different fabric shapes (which can be different colors). 

Although people associate patchwork and quilting with North American 
culture, the craft actually seems to have its roots in the Far and Middle 
East. The oldest known piece of patchwork is a bed canopy discovered in 
Egypt, thought to date back to 980 BCE. The oldest known quilted object 
is a linen carpet found in a Mongolian tomb dating from 200 BCE -100 CE. 
Quilting only traveled to Europe in medieval times, when the techniques 
of quilted armor, widely used by Muslims at that time, became popular 
and copied. With the development of the Silk Road and other Eastern trade 
routes, fabrics and quilts became more available to the wealthier classes 
of Europe, as illustrated by an inventory of King Henry Vlll's possessions, 
which included a number of quilts. The word "quilt" itself first appeared 
in England in the 1200s and is probably a derivation from the Latin word 
"cucita" for a padded bolster, or cushion, widely used by the Romans. 

































